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Law Foundation of Nova Scotia
The Law Foundation of Nova Scotia was established in 1976 by amendment to 

the Barristers and Solicitors Act (now the Legal Profession Act. 2004, c. 28, s. 

1.). Its central purpose is to receive and distribute interest earned on lawyers’ 

pooled trust accounts in accordance with its mandate. It is the only foundation 

in Nova Scotia devoted solely to community law-related initiatives and legal 

education. 

The objects of the Law Foundation are “to establish and maintain a fund to be 

used for the examination, research, revision and reform of and public access to 

the law, legal education, the administration of justice in the Province and other 

purposes incidental or conducive to or consequential upon the attainment of 

any such objects.”  

The Foundation is administered by a board of up to nine members.   

The Governor in Council appoints up to five members. The Nova Scotia 

Barristers’ Society appoints four. There were four new board member 

appointments and three reappointments in 2024-2025. By year end March 31st 

there was a full complement of nine members of the board with no vacancies 

awaiting appointment. 

Appointed by the Governor in Council:
Paulette Anderson

Laura Broz, SECRETARY 

Lee-Ann Conrod 

Erica Koresawa

Shehu Mustafa 

Appointed by the Council of the Nova Scotia Barristers’ Society:
Christena McIsaac

Dwight Rudderham KC, CHAIR

Douglas G. Ruck KC, TREASURER	

Catherine S. Walker KC, VICE-CHAIR 

 

The Governor in Council appoints the chair from the members of the  

board, upon the joint recommendation of the Attorney General and  

the Nova Scotia Barristers’ Society.   

The board meets 3 – 4 times per year and reviews grant applications  

for the following fiscal year at its winter meeting. 

During 2024 – 2025 the Foundation employed one part-time staff  

member at eighty per cent time. 

Mary D. Hamblin, Executive Director			 

Please visit nslawfd.ca for more information on the  

Law Foundation of Nova Scotia.
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Chair's Message
The Legal Profession Act states that the objects of the Law Foundation are “to establish and maintain a fund to be used for the 

examination, research, revision and reform of and public access to the law, legal education, the administration of justice in the Province 

and any other purposes incidental or conducive to or consequential upon the attainment of any such objects.”  

The fund maintained for this purpose arises from payment by financial institutions of interest accrued on lawyers pooled trust accounts, 

which interest is based on the prime rate of the banks and other institutions.  These monies are then paid as grants to organizations who 

further the objects of the Law Foundation.

Grants Approved
In January 2025 the Foundation approved forty-one grants for the fiscal year April 1, 2025 – March 31, 2026, totaling $5,606,346.  

The prime rate at fiscal year-end March 31st was 4.95 per cent, having dropped seven times since the start of the year April 1, 2024,  

when it was 7.2 per cent. 

The rate drops by the banks and financial institutions were in response to the Bank of Canada’s decreases in the overnight rate. The 

decrease in the prime rate over the course of the fiscal year and decreases in the average monthly balances in lawyers’ pooled trust 

accounts have negatively affected revenue but grants were still able to remain high for the third time in four years – a relief to grantees 

who had suffered twenty per cent cuts in past years. Grants support a wide range of core operations and project work including direct 

services such as the provision of legal information, assistance with navigation of legal systems, and services and training for staff and 

intermediaries who help vulnerable individuals and marginalized populations. 

The grants approved by the Foundation support valuable work in the community, work that strives to meet legal needs, particularly the 

legal needs of individuals who face barriers to accessing justice. The Foundation also funds projects targeted to address specific priority 

unmet needs identified in our research; research such as the Grants Review and Future Directions Report (2017).  This report assessed 

the impact of current grants and identified gaps which the board continues to prioritize in hopes of attracting targeted projects worthy 

of support. It is my hope that as revenues continue to improve, we will increasingly sustain and grow the Foundation’s grants program 

well into the future.  

Considerations in Approving Grants 
The 2017 Grants Review and Future Directions Report continues to fulfill its mandate to help the board evaluate the current distribution 

of funds and to provide a roadmap for the future.  It identifies specific barriers to access to justice and highlights certain populations’ 

unmet needs, suggesting priority directions to address legal vulnerabilities identified during the research, vulnerabilities such as:

•	 the  cost of legal services;

•	 rural inaccessibility;

•	 lack of cultural competency;

•	 the growing need for family law information;

•	 the challenges  of self-represented litigants, including the effect on the legal system; and, 

•	 the need for pro bono and alternate dispute resolution services.

 

Foundation grantees state the report has shed light on the critical aspects of their work toward improved access to justice.  They 

continue to leverage the findings of the report at community and board meetings as well as in their research programs to raise 

awareness.  The legal community and the public also have an interest in improving access to justice in Nova Scotia.  The Foundation 

will continue to respond to these calls for action through its granting program. 

Revenue and Grants 
A reserve fund is maintained by the Foundation to ensure sustainability of its grants mandate. Declining interest rates in past years 

forced the Foundation to call upon the reserve to pay for grants, while this year’s strong revenues have allowed for growth in the reserve. 

Currently with higher interest rates and stronger revenues, the strategy is to maintain the reserve fund to ensure a hedge against the 

potential for future challenging economic times, including reductions in interest rates.  In 2024-2025, Law Foundation revenue allowed 

for large increases in the amounts and the numbers of grants approved along with the capacity to increase the Foundation’s reserve.
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Trust Interest Revenue Tracking
The Foundation works with financial institutions and lawyers in an effort to ensure that the financial institutions are reporting on all 

lawyers’ pooled trust accounts.  We focus on ensuring accurate payments from all accounts.  The Nova Scotia Barristers’ Society 

provides the Foundation with a list of the pooled trust accounts reported by lawyers and firms on Annual Trust Account Reports.  This 

allows the Foundation to identify accounts which may have not been included in the remittance reports received from the financial 

institutions.  Tracking of this nature began in earnest in 2014 resulting in recovery to date of $219,492 in retroactive interest owing to trust 

accounts that had not been included on monthly remittance reports.  

Meetings – Nova Scotia and Canada
In 2024-2025 the Board continues with its previous practice of meeting in person at least three times per year, with the option of hybrid 

virtual access through an online platform. Staff of the Foundation provide administration for the Board through the office and through 

useful systems set up for remote work and virtual meetings when needed. On a national level, the Foundation is a member of the 

Association of Canadian Law Foundations (ACLF) which continues to meet each September providing a valuable forum for sharing 

knowledge, skill and experience relating to the law and access to justice in Canada.

Recognition of The Board, Staff and Trustees
I would like to take this opportunity to thank the members of the board for volunteering their time and generously contributing to the 

work of the Foundation and access to justice in Nova Scotia. All board members show great dedication and commitment, and their 

service to the community in this manner is greatly appreciated.   

In the day-to-day administration I would like to recognize Mary Hamblin as executive director who has skillfully provided the core 

operations that are so important to the success of the work of the Law Foundation.  

I wish to thank those who have left the Board for their dedicated service, namely, Robert G. MacKeigan KC, Chair; Margaret M. MacKenzie, 

Secretary; and Board members Tokunbo Omisade and Jenna Shaddock. In particular, the Board will miss the corporate knowledge and 

stewardship of Robert G. MacKeigan KC, Chair, and Margaret M. MacKenzie, Secretary, who both served since June 2003.

I welcome new members to the Board: Erica Koresawa, Christena McIsaac, Shehu Mustafa, and Catherine S. Walker, KC who also serves 

as Vice - Chair and as Trustee of the Law Foundation of Nova Scotia Scholarship Fund.  I offer congratulations to those who have been 

re-appointed in their two-year terms: Paulette Anderson; Laura Broz, who is also serving as Secretary; Douglas G. Ruck, KC, Treasurer; 

and Lee-Ann Conrod.

I also wish to recognize and thank those who have acted with me as co-trustees of the Law Foundation Scholarship Fund, Catherine 

S. Walker, KC, who also serves as Vice Chair of the Foundation, and Sarah Harding, Dean of the Schulich School of Law at Dalhousie 

University, who acts as the third trustee. Lastly, I wish to thank Robert G. MacKeigan KC, former Trustee and Foundation Board member 

and Chair since 2003, who so ably acted as the third trustee from June 2010 until his resignation in June 2024. 

This year I have enjoyed the experience of contributing to “the examination, research, revision and reform of and public access to the 

law, legal education, the administration of justice in the province” and I look forward to continuing to serve. 

Dwight Rudderham KC, Chair



5

Revenue
The Foundation’s main source of revenue is interest earned on lawyers’ pooled trust and Service Nova Scotia trust accounts in the 

province. Trust account revenue fluctuates with the balances in the trust accounts and with the prime rate of interest. Financial 

institutions remit interest based upon “prime – X” formulas negotiated with each law foundation in Canada; changes in the prime rate 

can produce dramatic results. The Foundation experienced highs and lows between 2008 and 2010, seeing trust account revenue top 

the $4 million mark and then drop to $331,560. Trust account revenue remained steady at about $1 million for the next 3 years but that 

changed in 2015 – 2016. After holding the target for the overnight rate at 1 per cent for several years, the Bank of Canada reduced it 

unexpectedly to ¾ per cent in January 2015 and then again to ½ per cent in July. 

Financial institutions followed by dropping their prime rates to 2.85 per cent and 2.7 per cent, resulting in a drop in the Foundation’s trust 

account revenue from $1,054,754 in 2015 to $766,388 for the year ending March 2016, then declining to $703,059 for the year ending 

March 2017. In a turn-around, then, financial institutions followed the Bank of Canada’s three successive increases in the overnight rate 

between July 2017 and January 2018 resulting in the prime rate jumping from 2.7 per cent, to 2.95 per cent, to 3.2 per cent, and, by March 

31, 2018, to 3.45 per cent. After that, for a period of time revenues continued to improve. In July of 2018, the prime rate increased to 3.7 

per cent, followed by another increase in October to 3.95 per cent. The average prime rate in the fiscal year 2018-2019 was 3.7 per cent, 

with the pattern of growth continuing into 2019-2020 when the prime rate remained steady at 3.95 per cent. Unfortunately, rates took a 

turn downward, then. The prime rate plummeted with 3 rate drops in March 2020. On March 1st the prime rate was 3.95 per cent and 

it dropped to but by March 30th it was 2.45 per cent, negatively affecting the following fiscal year which began on April 1, 2020. The 

prime rate remained at 2.45 per cent throughout that fiscal year which ended March 31, 2021, and stayed at that level until March 3, 2022 

when the prime rate increased to 2.7 per cent. In the 2022-2023 fiscal year there were seven more increases so that by year end March 

31, 2023, the prime rate rose to 6.7 percent. The seven increases were as follows: The prime rate rose to 3.2 percent on April 14th, to 

3.7 percent on June 2nd, to 4.7 percent on July 14th, to 5.45 percent on September 8th, to 5.95 percent on October 27th, to 6.45 percent 

on December 8, 2022, and, finally, to 6.7 per cent on January 26th, 2023. In the fiscal year 2023-2024 the prime rate increased twice, 

first to 6.95 per cent on June 8, 2023, and again to 7.2 per cent on July 13, 2023, where it remained past year end March 31, 2024. At the 

start of the fiscal year 2024-2025 on April 1, 2024, the prime rate in Canada was 7.20 percent and declined throughout the year (seven 

successive drops) ending up at 4.95 percent at year end March 31, 2025. The drops occurred as follows: The prime rate dropped from 

7.20 percent to 6.95 per cent (June 5, 2024), then to 6.70 per cent (July 24, 2024), then to 6.45 per cent (September 4, 2024), then to 5.95 

per cent (October 23, 2024), then to 5.45 per cent (December 11, 2024), then to 5.20 per cent (January 29, 2025), and finally to 4.95 per 

cent (March 13, 2025). 

Trust Account Revenue & Prime Rates Fiscal Years Ending 2008 - 2025 AVERAGE PRIME RATE (%)  REVENUE ($M)
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Historically, dramatic interest rate swings, coupled with different methods of calculating interest paid by financial institutions and higher 

or lower trust account balances, have produced interesting results. For instance, the prime rate peaked at 22.75 per cent in August 1981 

but trust account revenue was under $300,000. By 1993 – 1994, a different formula for calculating interest payments produced the same 

amount of trust account revenue with an average prime rate of 5.7 per cent. An average prime rate of 7.4 per cent in 2001 resulted in trust 

account revenue of $1.9 million, whereas, in comparison, an average prime rate of 6 per cent in 2008 yielded over $4 million. In 2019-

2020 the average prime rate of 3.95 per cent resulted in trust account revenue of $3,501,146. In 2020-2021 the prime rate of 2.45 per cent 

resulted in trust account revenue of $664,959 whereas in 2021-2022, with the same prime rate of 2.45 per cent trust account revenue 

was slightly higher at $750,853, most likely due to higher balances in lawyers’ pooled trust accounts. In 2022-2023 the seven successive 

prime rate increases that brought the prime rate up to 6.7 percent by March 31, 2023, along with strong balances in lawyers’ pooled trust 

accounts, resulted in annual trust revenue of $8,451,177, then, a record high. In 2023-2024 with the prime rate averaging 6.95 per cent and 

with strong average balances in lawyers’ pooled trust accounts, annual trust revenue of $14,248,619 reached a record high. This trend 

continued into 2024-2025 with the prime rate averaging 6.11 per cent and with slightly lessening average balances in lawyers’ pooled 

trust accounts resulting in annual trust revenue of $12,686,978. Primarily, this increase has served to offset losses in recent years which 

had been an economic disaster due to the 82 per cent drop in revenue experienced by the Law Foundation in 2020-2021 due to the low 

prime rate of 2.45 per cent. Increased revenue has also allowed for increases in granting – the primary purpose of the Law Foundation 

of Nova Scotia.     

Reserve Fund Supports Grant Levels
It was recognized early in the Foundation’s history that a severe decline in the prime rate could severely reduce trust interest revenue 

and force the board to reduce or eliminate grants.  To help protect against this risk, the Foundation established a prudent investment 

fund as a reserve in 1986 to be used to maintain grants in periods when low interest rates result in insufficient income to fund them. 

The Foundation was, in 2019-2020, able to increase the investment which was a saving grace in 2020-2021 and 2021-2022 when annual 

revenues declined to less than $750,760 from $3,501,146 in 2019-2020. In both years the Foundation was forced to resort to making 

withdrawals from the reserve fund to provide grant funding approved each January for the grantees’ 2020-2021 and 2021-2022 years.  

It is not new that the Foundation has had to rely upon its reserve fund. For example, although trust interest revenue dropped 

dramatically in 2010 due to the reduction in the prime rate of interest, the decision to maintain grant allocations at $1.5 million higher 

than the revenue stream, forced the Foundation to, then, rely upon the reserve fund. In subsequent years, although revenues climbed 

slightly, the Foundation continued to provide grants equal to, or incrementally higher than, revenues, which meant that it often had to 

use reserve funds for the grants. 

Trust Account Revenue and Grants Fiscal Years Ending 2008-2025 GRANTS AWARDED ($M)  REVENUE ($M)
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As the years progressed and revenues continued to remain low, the Foundation decided to slightly reduce grants, hovering at the 

$1.1 - $1 million mark for several years. In 2015 the prime rate dropped further, which, ultimately, resulted in a reduction of most grants 

by 15% for 2017–2018, and an increasing draw upon the reserve fund. There were concerns that this may be unsustainable if revenues 

continued to falter.

The downward trend reversed when the prime rate increased in fiscal year 2017-2018 starting in July (from 2.7 to 2.95 per cent); then, 

September (to 3.2 percent); and, finally, in January when it climbed to 3.45 per cent, allowing the Foundation to increase grants for the 

2018-2019 fiscal year to $1,086,056, higher than the previous year’s $798,529 grants budget. Prime rate increases in 2018-2019 (to 3.7 

percent in July and 3.95 per cent in October) further allowed the Foundation to increase grant levels to $1,493,359 in 2019-2020, and to 

increase grants again in 2020-2021 to $1,976,237.

However, the prime rate plummeted to 2.45% by April 2020, causing a dramatic drop in revenue which forced the Foundation to draw 

from the reserve fund in 2020-2021 and, again, in 2021-2022, to fund grants. In response to the prime rate drop, the board reduced 

grants to $937,094 for 2021-2022, which was mostly drawn from the reserve fund. In 2022-2023, the board slightly increased grants 

to $1,070,024 with an expectation that the reserve fund, once again, would be used. Prime rate increases in 2022-2023 (in seven 

successive steps from 2.7 percent to 6.7 percent by March 31, 2023) further allowed the Foundation to increase grant levels for 

2023-2024 to $1,655,310. And, again, prime rate increases in 2023-2024, from 6.7 per cent when the fiscal year began on April 1st, to 

6.95 per cent on June 8th, and to 7.2 per cent on July 13, 2023 where it remained through year end March 31, 2024, further allowed 

the Foundation to increase grant levels for 2024-2025 to $3,347,053 as approved in January 2024. Through the course of the year the 

Board approved five more projects and increased core funding to three more core grantees. The Board is committed to continuing to 

increase grants as revenues may allow, but, also, to remain prudent as a buffer against any possible future declines in revenue which 

could threaten the Foundation’s meeting its Objects as set out in the legislation. 

By March 31, 2025, the reserve fund level was $26,592,704. While it continues to serve as a reserve for challenging economic times 

which are potentially forecast in the near future, its sustainability is precarious and the board takes great care in its granting to ensure 

optimum stability for the Foundation.  

Law Foundation of Nova Scotia Scholarship Fund
Separate from its annual project grants, the Law Foundation established a trust fund in 1981 to provide scholarships to students 

attending the Schulich School of Law at Dalhousie University. It is called the Law Foundation of Nova Scotia Scholarship Fund and it is 

governed by three Trustees. The fund supports scholarships valued at $23,000 for four students entering first year. The scholarships are 

renewable in their second and third years provided the recipient maintains a B- average. Two Fellowships of $20,000 at the graduate 

level are also available. During the past 43 years, the Law Foundation Scholarship Fund has provided $5.47 million in scholarships to 

support 452 law students.

The 2024-2025 scholarships included four entrance, three second year, four third year students, and two graduate fellowships. 

Scholarship payments for the year totalled $270,000 which includes accounting for two graduate scholarships. 

2024-2025 Approved Law Foundation Scholarship recipients were:

Entering 1st Year: 	 Alissa Murray, Jocelyn Le Blanc, Davin Caratao, and Nolan Lesperance

Entering 2nd Year:	 Pascale Legault, Adrienne Graham, Crystal Witter, and Alanah Ellsworth

Entering 3rd Year: 	 Lucas Barsi, Michaela Hill, and Matthew Williams

Graduate Fellowships:	 Devdatta Mukherjee and Michael Odugbemi
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Grants

28+28+21+23+r
66+14+18+1+1+r

Grants by Mandate

Grants by Region

28%23%

28%

21%

Research and Reform 	 28%	  $4,239,099

Public Access	 28%	  $1,627,010 

Legal Education	 21%	  $2,329,300

Administration of Justice	 23%	   $1,265,176 

66%

1%

14%

18%

Province Wide	 66%	  $6,270,699  

HRM	 14%	  $1,321,696 

Cape Breton	 18%	 $1,666,300

Antigonish Pictou Guys	 1%	 $130,590

King’s County	 1%	  $71,300

TOTAL GRANTS 
IN 2024-2025 

$9,460,585   

1%



9

28+28+21+23+r
66+14+18+1+1+r

Grants
Since its creation in 1976, the Foundation has received approximately $85.9 million in revenue from interest on lawyers’ trust accounts and 

has awarded over $58 million in grants. These grants have made it possible for community organizations to help Nova Scotians understand 

the law and to use it to improve their lives while also promoting improvements in the law and excellence within the profession. During the 

2024-2025 year the Law Foundation of Nova Scotia approved grants totalling $9,460,585. Of these grants, $5,606,346 remained unpaid at 

year end with the expectation that these be fully disbursed during the 2025-2026 year. Grants are categorized according to the Foundation’s 

four mandated objectives. Activities of many of the funded organizations fall under more than one of the objectives. 

Funding Guidelines And Application Procedures 
The board strives to be accountable in the distribution of funds received by the Foundation. The board also endeavours to be 

transparent and consistent in its evaluation of applications. It takes into consideration where programs will operate and who will benefit 

from them, as well as whether they fit within the Foundation’s mandate. Accountability extends to the careful assessment and consistent 

monitoring of programs that receive funding. Funding guidelines and grant application procedures may be obtained by contacting the 

executive director, and, or by visiting the Foundation’s website at  nslawfd.ca. 

Funding Guidelines and Application Procedures 
The board strives to be accountable in the distribution of funds received by the Foundation. The board also endeavours to be 

transparent and consistent in its evaluation of applications. It takes into consideration where programs will operate and who will benefit 

from them, as well as whether they fit within the Foundation’s mandate. Accountability extends to the careful assessment and consistent 

monitoring of programs that receive funding. Funding guidelines and grant application procedures may be obtained by contacting the 

executive director, and, or by visiting the Foundation’s website at nslawfd.ca.

Grants Approved and Paid Out in 2024-2025
Avalon Sexual Assault Centre (Core funding increase) 	 $32,470

Prevention, Intervention, and Awareness (PIA) Program - legal 
information and education, professional training workshops, 
support services and policy development aimed at improving 
the criminal justice process for victims of sexual violence

Bar Society Nova Scotia Barristers’ Society Scholarship (Project) 	 $1,330,000

To establish a scholarship program that is sustainable for 
scholarship support to those most in need for studying for 
licensure in Nova Scotia with the intention of strengthening the 
legal profession in its diversity and inclusion.  

CALE/ACEJ Conference Halifax (Project) 	 $2,000 

To support the conference of The Canadian Association of 
Legal Ethics held October 26, 2024 at the Schulich School of 
Law at Dalhousie University as requested by Professor Richard 
Devlin. 

Elizabeth Fry Cape Breton (Project)	 $1,402,000 

Toward purchase of a building to consolidate their operations 
and provide further support for their work in access to justice 
with women in prison; programs & services for women charged 
with offences or at risk in the community; law  
reform & community education.  

Mainline Needle Exchange  (Project)  	 $47,125

Toward purchase of a vehicle to support their programming 
toward increasing access to justice for the marginalized 
populations they serve.

Mainline Needle Exchange  (Core funding increase)  	 $52,960

A legal education program to reduce recidivism; help for drug 
users and service providers in court & correctional institutions

Pro Bono Law Students Association (Core funding increase) 	 $6,200

Law students volunteer their time to provide legal services to 
public interest community organizations

University of New Brunswick School of Law (Project)	 $1,000,000

To establish a scholarship program that is sustainable for 
scholarship support to Nova Scotian students studying law 
who are most in need of support with the overall institutional 
intention of strengthening the legal profession in its diversity 
and inclusion.  
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Grants Approved in 2024-2025 to be Disbursed in 2025-2026

Access to Justice and Law Reform Institute of Nova Scotia	 $130,000

Access to justice research and reform, review of provincial laws 
& recommendations for improvement, modernization and reform

Antigonish Women’s Resource Centre	 $81,290

Justice Matters for Women – Rural Outreach in Antigonish and 
Guysborough Counties - a rural outreach program providing 
law-related information and support for women and adolescent 
girls in rural counties and the Strait area

Avalon Sexual Assault Centre	 $98,575

Prevention, Intervention, and Awareness (PIA) Program - legal 
information and education, professional training workshops, 
support services and policy development aimed at improving 
the criminal justice process for victims of sexual violence

Concilio Prison Ministry	 $45,000

St. Luke’s Renewal Centre – for inmates at Springhill Institution 
and their families an innovative approach to re-integration of 
long-term offenders into the community as productive citizens, 
addressing issues of barriers to justice

Coverdale Courtwork Services	 $150,000

Information and support for women in the criminal court 
process; counseling and support at parole hearings & pre-
release planning; life skills programs to prevent recidivism

Dalhousie Legal Aid 	 $150,000

Pro bono legal services for marginalized populations; 
community development and law reform; an educational 
experience for 3rd year law students

East Coast Environmental Law Association	 $90,000

Collaboration among students, academics & practitioners 
responding to environmental law issues such as environmental 
racism, discrimination; environmental legislation and policy 
review; environmental law education

Elizabeth Fry Cape Breton	 $160,000

Support for women in prison; programs & services for women 
charged with offences or at risk in the community; law reform & 
community education

Elizabeth Fry Mainland	 $97,600

Support Services for Vulnerable, Criminalized Women and Girls 
help women charged with offences or at risk in the community; 
law reform & community education

EPIC Society	 $55,000

After school and specialized programs for youth in conflict with 
the law & support for parents; reduces recidivism amongst 
at-risk youth; outreach to marginalized youth in rural areas of 
Cape Breton

Halifax Refugee Clinic	 $145,000

A pro bono legal clinic to assist financially eligible refugee 
claimants before the Immigration & Refugee Board and  in 
related matters

IB&M Indigenous Blacks & Mi’kmaq Dalhousie Law School	 $150,000

A legal education initiative to increase the representation of 
Indigenous Blacks & Mi’kmaq people in the legal profession

King’s County Seniors’ Safety Program	 $22,000

A program to provide legal, safety & security information on an 
individual and group basis to seniors in King’s County

Leave Out Violence (LOVE)	 $20,000

Youth who have experienced violence are trained to be peer 
educators to deter and reduce violent behavior 

Legal Information Society of Nova Scotia (LISNS)	 $300,000

Programs providing Nova Scotians with pro bono access to 
legal information & resources to increase access to justice

Mainline Needle Exchange	 $89,651

A legal education program to reduce recidivism; help for drug 
users and service providers in court & correctional institutions

Pro Bono Students Association	 $19,700

Law students volunteer their time to provide legal services to 
public interest community organizations

reachAbility	 $113,563

Pilot project Emotional Management for Folks in Conflict with 
the Law EMAC - partner with legal aid to better understand 
ADHD, conflict with the law, and reduce criminalization of 
persons with disabilities across Nova Scotia

Stepping Stone	 $55,000

Tipping the Scales Program - Court support & assistance for 
current or former sex trade workers; workshops for sex trade 
workers and the legal community; community education
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Bar Society Nova Scotia Barristers’ Society DEI Project	 $250,000

Research and implementation intended to reduce systemic 
discrimination in the Nova Scotia justice system, the legal 
profession and the Nova Scotia Barristers’ Society  

Bar Society Nova Scotia Barristers’ Society Education Project	 $250,000

Development of an African Nova Scotian competency training 
program for the legal profession in Nova Scotia  

Bar Society Nova Scotia Barristers’ Society Library Access Project	 $300,000

Library access for Nova Scotian lawyers in rural areas and 
underrepresented in the legal profession  

African Nova Scotian Justice Institute (ANSJI) Project	 $323,000

Research and development of an Africentric approach to 
restorative justice in Nova Scotia  

Dalhousie Black Law Students Society (DBLAS)	 $20,000

National conference support for black law students attending 
the Schulich School of Law at Dalhousie University  

Canadian Institute for the Administration of Justice (CIAJ)	 $60,000

Organization and implementation of a two-day Access to 
Justice Summit in Nova Scotia

Canadian Association Black Lawyers (CABL) NS Youth Project	 $146,500

Indigenous Black and Mi’kmaq IB&M project inspiring Nova 
Scotian youth toward the legal profession  

Can’t Buy My Silence Project	 $110,600

Pilot project education re non-disclosure agreements NDA’s in 
Nova Scotia 

CANLii Project	 $258,148

Nova Scotia legislation public access using artificial intelligence  

Centre for Migrant Workers Nova Scotia Project	 $100,000

Pilot project providing legal navigation for vulnerable migrant 
workers in Nova Scotia 

Community Justice Society (CJS) - HRM 	 $215,650

Project exploring restorative approaches to address and 
prevent conflicts in schools 

Dalhousie Legal Aid Mental Health Initiative	 $100,000

Pilot project working for reform in correctional facilities for 
inmates with mental health challenges 

Dalhousie Legal Aid Eviction Prevention Project	 $110,000

Pilot project empowering the community to address legal 
conflict and eviction prevention 

East Coast Prison Justice Society (ECPJS)	 $32,084

Phase 3 - research and programs in Nova Scotia prisons 
seeking to improve conditions and to provide inmates with legal 
information & resources to increase access to justice

Halifax Workers Action Centre Project	 $120,000

Legal navigation for workers in Nova Scotia pilot project

INITIO Legal Clinic at Schulich Law School, Dalhousie - Project	 $120,000

legal education and navigation program for start-up tech 
enterprises in Nova Scotia

LEVEL Justice – Indigenous and Black Youth Project 	 $35,500

Phase 3 of a legal education program to reach Indigenous and 
Black Youth in the education system in Nova Scotia

Lnuwey Tplutaqan Wikuom Project- Glooscap Project Phase 2	 $99,805

Gluskabewimk Glooscap Project – Learning to be a good 
ancestor – indigenous law research and development

Mi’kmaw Native Friendship Centre – Halifax Freeland Project	 $275,000

Exploring indigenous land concepts – Freeland - research and 
development

Nova Scotia Legal Aid – Diversity, Equity, and Inclusion Project	 $412,000

Phase Three of a project to implement recommended changes 
for greater diversity, equity, and inclusion in the legal aid system 
in Nova Scotia

Rainbow Refugee Society – Halifax Project	 $83,680

Legal navigation for LGBT2Spirit refugee claimants in Nova 
Scotia

Ummah Society – HRM Project	 $212,000

Needs assessment for public legal education for Muslim & 
related community in Nova Scotia
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Law Foundation Grantee Stories & Testimonials

ACCESS TO JUSTICE AND LAW REFORM INSTITUTE OF NOVA SCOTIA

This year's highlights included the beginning of three new law reform projects on 

probate, wills and estates and international family law, publication of a Nova Scotia 

Parenting Plan Guide, publication of, A Mother's Lens: Re-envisioning Child Welfare 

Law, teaching a class on Domestic Violence Law Reform at the Law School, starting 

a wills clinic as well as a summary advice clinic for IPV survivors, holding public legal 

education sessions around the Province and promoting the Safely on Your Way Manual 

for Survivors and their service providers. 

"We continue to be very grateful to the Law Foundation of Nova Scotia for their support of our work 
and for giving us the opportunity to not only continue our law reform mandate but for allowing us to 
take on more access to justice projects." 

Staff of the Access to Justice and Law Reform Institute at the International Women's 

Summit, Spring 2024 Check out our A2J Directory for Nova Scotia!  lawreform.ns.ca/

navigate-a2j

Ilana Dodi Luther, Executive Director, Access to Justice & Law Reform Institute of Nova Scotia

For more information go to lawreform.ns.cs

ANTIGONISH WOMEN’S RESOURCE CENTRE AND SEXUAL ASSAULT ASSOCIATION	

The Law Foundation’s continued support of the Justice Matters for Women program allows the outreach worker to provide support and 

resources to rural women. The following is an account of the tremendous benefit of the program and the lifesaving support that the 

program can provide.  

The support of the Law Foundation is instrumental for our Justice Matters for Women program. This generous funding allows our 

organization to extend our services and programming into the rural communities of Guysborough and Antigonish counties.

Our outreach worker meets many women whose lived experiences weave stories filled with adversity, trauma, and challenges. 

A recent story is of a senior woman who left her fifty-year marriage because of the psychological, emotional, mental and financial abuse 

she experienced from her alcoholic husband. This was a life-altering decision for a woman at seventy years of age to leave the home 

she raised her family. As women support workers we recognize that women are ‘experts’ of their own lives; and in this situation we 

supported her to be the ‘expert.’ She agreed to trauma therapy, was given financial assistance for interim housing needs, and met weekly 

with the outreach worker. 

The outreach worker applied for the “Survivors of Gender Based Violence Housing Benefit”; a new program that provides individuals and 

families who are fleeing or plan to leave their home due to act of gender-based violence with a monthly benefit to help pay for rent. This 

woman was successful in receiving a housing allowance of $900 a month for the next twelve months to assist with rent. The outreach 

worker also applied for priority access through Nova Scotia Provincial Housing and was successful in finding a senior housing unit. 

Accessing affordable housing is often a contributing factor as why women often stay in abusive situations. The Justice Matters for 

Women funding made it possible for this woman to not be a statistic, but rather her own ‘expert.’

Staff of the Access to Justice and Law Reform Institute 
at the International Women's Summit, Spring 2024
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The Justice Matters for Women Program is an invaluable service to so many. Justice Matters for Women extends the services of the 

AWRC&SASA. 

Anita Stewart, Executive Director, Antigonish Women’s Resource Centre & Sexual Assault Services Association 

Marcia Connolly, Outreach Worker, Justice Matters for Women , Antigonish Women’s Resource Centre & Sexual Assault Services 

Association

For more information go to awrcsasa.ca

AVALON SEXUAL ASSAULT CENTRE

In 2024-2025, Avalon shares that there has been a significant increase in referrals for their law foundation funded project over the 

past year. The Avalon team has been operating at full capacity, prompting the necessity of hiring a supervisor for additional support. 

Furthermore, Avalon has successfully established strong connections and streamlined referral processes with key stakeholders in the 

criminal justice system. Notably, Avalon has reinitiated The Halifax Sexual Assault Response Team (HSART), a collaborative committee 

in Halifax where legal professionals come together to address issues related to sexual assault. HSART is comprised of several agencies 

including Avalon Sexual Assault Centre, the Nova Scotia Department of Community Services, Capital Health, Sexual Assault Nurse 

Examiners, Public Prosecution Services and the Nova Scotia Department of Justice. Additionally, Avalon is currently co-leading the 

advisory committee, broadening their positive impact and reach within the community.

“Avalon expresses profound gratitude for the invaluable support provided by the Law Foundation's funding. This assistance has enabled us to effectively 
guide clients through the complexities of the legal system by offering accompaniment services and facilitating communication with legal experts.”

Sarah Rodiman, Executive Director, Avalon Sexual Assault Centre  

Linnea Swinimer, Fund Development Coordinator, Avalon Sexual Assault Centre

For more information go to avaloncentre.ca 

DALHOUSIE BLACK LAW STUDENTS ASSOCIATION (DBLSA)  

The Law Foundation of Nova Scotia’s support of the DBLSA’s attendance at the National Conference has a direct positive impact on our 

members’ professional paths and their well-being in the legal profession.

The  Dalhousie Black Law Students  Association (“DBLSA”) has continued  to grow in membership. The primary  goal for 2024-2025 is 

to ensure that our members are well-informed about opportunities to succeed both during law school and post-graduation. Our general 

meetings play a key role in ensuring our members have a safe space within the school and share updates on upcoming events and 

initiatives. 

On September 19th, 2024, we hosted our first general meeting of the year.  This meeting allowed students to reflect on the first weeks 

of school and meet one another over a shared meal. We were able to inform students that the upcoming national Black Law Students 

Association (BLSA)  Conference will be held in Calgary in 2025, and with the help of the Law Foundation of Nova Scotia, we will be able 

to help with the cost of this trip. 

THANK YOU

communications.dblsa@gmail.com

New Website Coming Soon!

Dalhousie Black Law Students Association (DBLAS)
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The Dalhousie Black Law Students’ Association (“DLBSA”) is part of a larger network of Black law students across Canada and it falls 

under the umbrella organisation of the Black Law Students’ Association of Canada. There are now just about as many chapters of this 

national body as there are Canadian law schools. The DBLSA is among the largest chapters, with over 40 registered members. Every 

year, the different chapters gather at the annual National Conference. This conference takes place in a different Canadian city each year. 

For example, last year, the National Conference took place in Toronto, and previous to that in the DBLSA's home city of Halifax. 

The DBLSA is committed to supporting Black law students at the Schulich School of Law academically, professionally, and socially; 

enhancing the culture at the Schulich School of Law; and contributing to bridging the gap between local Black communities and the 

legal community.

Attendance at the National Conference is a key part of the DBLSA’s yearly activities as the National Conference presents an opportunity 

to meet its mission. In attending the conference, our members can broaden their professional networks, by interacting with both 

students and practitioners from across the country. Law students have the opportunity to attend panels on unique topics, such as law 

and technology, or legal entrepreneurship, and engage with specialists in relevant areas. The conference also brings in distinguished 

speakers from the Black community, who share their experience and wisdom.

We would like to thank the Law Foundation of Nova Scotia for their continued support year after year. 

For more information go to Dalhousie Black Law Students Association through Social Media:

Twitter: @DBLSA-DAL 

Instagram: dblsa 

Facebook: DBLSA2020

Lorenze Cromwell, President, Dalhousie Black Law Students Association

COVERDALE JUSTICE SOCIETY

Coverdale provides court support, community support, programming, and supportive housing to many women and gender diverse folks 

within the Halifax Region. At Coverdale, we envision a society where justice is more than a system; it ’s a universal value that underpins 

community and personal growth. We strive to create a safer, more just society where everyone has access to the support and resources 

they need to thrive.

With the invaluable support and collaboration of the Law Foundation, we are able to address the needs of individuals both within and 

beyond correctional facilities. Our presence in institutions and courtrooms every day ensures that we provide unwavering support 

and advocacy for some of the most marginalized and vulnerable members of our society. Over the past year, we have directly assisted 

approximately 200 women and gender-diverse individuals across various settings, including the courts, the Central Nova Scotia 

Correctional Facility, the broader community, and our housing initiatives. 

Through our dedicated efforts, we strive to create a more just and inclusive society for all.

Mirinda Bray, Executive Director, Coverdale Justice Society 

For more information go to www.coverdale.ca

Coverdale Staff at our annual Conference 2024.
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DALHOUSIE LEGAL AID SERVICES

The Dalhousie Legal Aid Service is grateful for the support 

provided by the Law Foundation of Nova Scotia. This support 

allows us to carry out our work in such areas as: Test Case 

Litigation, Community Legal Education, Community Advocacy, 

Housing, Poverty, Access to Justice, Legal Services to low 

income clients, and Clinic Education. Work in progress includes 

Indigenous Child Welfare Legislation representations, Income 

Assistance Rights, Telelinks (now reimagined as a new Social 

Justice Intake Process), a Prison Rights Project, the Nova Scotia 

Action Coalition for Community Wellbeing (NSACCW), the Halifax 

Workers’ Action Centre (HWAC), Community Agenda for Social 

Assistance Adequacy and Reform (CASAR), and a Tenants’ 

Rights Project, all areas identified as needing attention in the Law 

Foundation’s Grants Review and Future Directions Report (2017). 

Other projects include the Prison Rights Project, a Trans Rights 

Project, 2SLGBTQIA+ (Queer and Trans) Clinic, and a Practicum 

Expansion Project. From April 1, 2024, to March 31, 2025, there 

were 40 Schulich School of Law at Dalhousie University third 

year law students actively working at the Clinic. The Practicum 

Placement program has 1st and 2nd year students working at the 

Clinic.

In 2024 – 2025 the Law Foundation funded and Eviction 

Prevention Project helping us to address a growing segment 

of the population with needs for legal assistance. Our Eviction 

Prevention Coordinator has been able to tour Nova Scotia 

providing education to the public about rights and obligations of 

renters. Here’s a snapshot of where the sessions have been held:

Megan Longley KC, Executive Director, Dalhousie Legal Aid 

Service

For more information go to 

dal.ca/faculty/law/dlas/about-dalhousie-legal-aid.html 
 
 
 

Dalhousie Legal Aid Service’s space until April 14, 2025 when the Dalhousie Legal Aid 
Service moved to the Halifax Professional Centre located at 500 – 5991 Spring Garden 
Road, Halifax, NS, B3H 1Y6. Their phone numbers and email addresses remain the 
same. 

Dalhousie Legal Aid Eviction Prevention Project 2024-2025
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EAST COAST ENVIRONMENTAL LAW (ECE LAW)

We are grateful for the consistent support of the Law Foundation for public interest environmental law in Nova Scotia. The landscape 

in Nova Scotia continues to change, figuratively, as we move forward on so many environmental issues, and literally, as we manage 

the impacts of fires, floods, hurricanes, and sea level rise. Our public policy and public legal education work in Nova Scotia focusing 

on renewable energy, halting and reversing biodiversity loss, and coastal protection and marine management has never been more 

important. 

There is a rising tide of new ideas and innovation, and a continued need for progressive environmental laws. Our engagement with 

communities and our collaboration with local, regional, and national organizations working together to advance positive change to 

improve access to justice, from a right to a healthy environment to rights of nature to restorative justice, continue to be themes of our 

work that benefit directly from the financial support of the Law Foundation. 

Throughout the year 2024-25, we have enhanced our legal research and advocacy for more effective and progressive environmental 

laws and to respond to more requests for legal information and advice. We have also engaged in alternative dispute resolution through 

restorative justice. As well the East Coast Environmental Law works to enhance our staff and Board cultural competency.

Funding by the Law Foundation of Nova Scotia in 2023-2024 supported The East Coast Environmental Law’s core programs and 

enabled ECELaw to provide educational resources and direct support to individuals, community groups, and organizations in Nova 

Scotia who asked for help navigating Nova Scotia's complex system of environmental laws. We are thankful to have funding that builds 

capacity and enhances access to justice for Nova Scotians who need our support to prevent or redress environmental harms.

Lisa Mitchell, Executive Director and Kostantina Northrup, Staff Lawyer, East Coast Environmental Law

For more information go to www.ecelaw.ca

EAST COAST PRISON JUSTICE SOCIETY (ECPJS) VISITORS COMMITTEE (VC) PROJECT

The ECPJS reports that in a span of approximately 4 years, the ECPJS VC Project has brought forward many human rights-related 

interests of persons incarcerated in Nova Scotia jails. 

ECPJS’s mandate is to improve the system and they have stepped in as volunteers to assert the legitimacy and effectiveness of civil 

society oversight. They have developed a number of initiatives toward that end. 

Sheila Wildeman, KC, Co-chair, East Coast Prison Justice Society & member, VC Steering Committee and Associate Professor, Schulich 

School of Law; also, Founding Fellow, MacEachen Institute for Public Policy and Governance, Dalhousie University

For more information go to www.eastcoastprison justice.ca

ELIZABETH FRY CAPE BRETON

The Elizabeth Fry Society of Cape Breton is grateful for the Law Foundation of Nova Scotia support especially this year where it has 

provided in the form of a capital grant the capacity to allow us to consolidate our operations and to establish an access to justice hub in 

Sydney, Cape Breton in collaboration with the indigenous community and other partner organizations. 

“Funding from the Law Foundation has provided the Elizabeth Fry Society of Cape Breton the financial stability to assist criminalized women island-wide in 
specialized courts, and to offer a wide range of services and outreach making a positive impact on the lives of so many marginalized individuals.” 

Darlene MacEachern, Executive Director 

Julie Kendall, Associate Executive Director 

The Elizabeth Fry Society of Cape Breton

For more information go to www.efrycb.com
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ELIZABETH FRY MAINLAND			 

The Elizabeth Fry Society of Nova Scotia (EFMNS) is grateful for the support provided by the Law Foundation of Nova Scotia. EFMNS 

is devoted to alleviating poverty for vulnerable women and girls in our province through comprehensive housing support, innovative 

programming initiatives, justice system reform, and through building women’s individual capacities to develop positive relationships with 

their communities. 

The Elizabeth Fry Society of Mainland Nova Scotia has three core priorities: 

1)	 housing, 

2)	 programming, and

3)	 prison law advocacy, navigation and triage.

The Access-to-Justice program supports women, trans, and gender-diverse individuals currently incarcerated in CNSCF and Nova 

Federal Institution for women. This program offers essential legal services to those in prison and those who are reintegrating back into 

our communities. These services are not currently offered by any other group, organization, or institution in the province.

Specifically, this unique access-to- justice initiative offers support services to individuals struggling to access legal and justice 

information and advocacy while incarcerated.  

Legal Advocacy Clinic

The legal advocacy clinic provides a variety of support services to assist women and gender-diverse people in obtaining a record 

suspension. A record suspension allows individuals who were convicted of a criminal offense to have their criminal record removed from 

the Canadian Police Information Centre. A record suspension provides life changing opportunities to people and is an integral part of the 

reintegration process, as it allows individuals with a criminal record to attend post-secondary school, secure housing, obtain childcare, 

and increase employment opportunities by concealing their record.

ACCESS TO JUSTICE INITIATIVES

Our legal advocacy team works from a trauma-informed, anti-oppressive framework to offer person-centered support to each client. 

If a client identifies requiring additional support outside of the scope of our legal advocacy team, such as housing, their key advocate 

will connect them with the appropriate EFSMNS branch or an outside organization. In the last year, our legal advocacy team has 

helped more than 50 clients with their record suspension applications. Additionally, they have traveled to Newfoundland multiple times 

where they have hosted record suspension clinics in collaboration with the organization Stella’s Circle. Our legal advocacy team has 

successfully supported clients in gaining employment and being admitted into post-secondary school through assisting with advocacy 

letters. 

PATH Legal

Thanks to ongoing funding from both the Northpine Foundation and the Law Foundation of Nova Scotia, EFMNS has been able to 

expand its legal services to serve federal prisoners of all genders for the last two years. These legal services operate as the People’s 

Advocacy and Transformational Hub (PATH). PATH Legal is a non-profit law firm, owned and operated by EFMNS, based out of 

Dartmouth, Nova Scotia. PATH seeks to provide vulnerable and under-represented communities with access-to-justice; leverage the 

law to advance the rights of individuals; engage and inspire the legal community to adopt a social justice ethic; and educate students 

in social justice and prison law. Since PATH began offering legal services in October 2022, they have served over 1,000 unique clients 

in areas ranging from provision of legal advice and information; full-service parole; civil litigation; human rights complaints and police 

complaints; small claims litigation; institutional disciplinary hearings; and more.

Student Engagement

PATH was fortunate to have cohorts of pro bono law students in winter, spring, and summer of this year. These students, who all were 

able to obtain external funding, offered immeasurable support during the school year and summer months.

Parole Representation

PATH met with members of the Parole Board of Canada to discuss how each entity could help each other, as PATH has begun to 

represent more individuals at the Board. Since the ground-breaking win for Renford Farrier in December of 2023, PATH has retained 

an additional five parole clients and will serve as their assistant to advocate for their release into the community to further their 

rehabilitation.
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Community Engagement

In April of 2024, one of PATH’s staff lawyers participated in multiple panel discussions within the community. One such presentation was 

through Justice Talks: a series of discussions hosted by the African Nova Scotian Justice Institute which explore diverse perspectives 

on issues related to justice. The topic of the panel in which PATH’s staff lawyer participated was “Addressing Anti-Black Racism in the 

Criminal Justice System”.

A Healing Opportunity

One of PATH’s staff lawyers organized a healing circle for the family of an individual who lost his life while in provincial custody. This 

comes alongside the establishment of the Death Review Committee. The healing circle brought together the deceased’s family, friends, 

community members, government representatives, and representatives from community organizations.

Impact of PATH Support

In the past several months, PATH has had the opportunity to reconnect with various clients from last year. Many of these clients are 

now employed, active in the community, and continually working on self-improvement. For example, Renford Farrier, whom PATH 

represented at the Parole Board, has given multiple talks and presentations at university classes, conferences, and events. Additionally, 

he now works for our partner organization, the John Howard Society of Nova Scotia, as a transition support worker and ongoingly 

collaborates with the EFMNS to plan events and build awareness. 

United Nations Panel

Emma Halpern, our Executive Director; Emilie Coyle, Executive Director of the Canadian Association of Elizabeth Fry Societies; and 

the Barbra Schlifer Commemorative Clinic, along with the support of Action Canada for Sexual Health & Rights, delivered the panel 

presentation, "What does carcerality mean for Intersectional Feminism?" for UN Women's 68th Session of the Commission on the Status 

of Women.

Emma Halpern, Executive Director, The Elizabeth Fry Society of Mainland Nova Scotia

For more information go to efrymns.ca

EDUCATIONAL PROGRAMS INNOVATIONS CHARITY (EPIC) SOCIETY	

Educational Program Innovations Charity (EPIC) Society

The Law Foundation of Nova Scotia continues to be EPIC’s largest and longest source of support to promote internalized social 

adaptation and academic advancement by high-risk youth. This has enabled EPIC to expand the 5-day-a-week Youth Peer Program in 

Sydney to deliver one-day-a-week Outreach programs in Whitney Pier, Glace Bay, New Waterford, and Northside with referrals from 

18+ different schools. Throughout the school-year EPIC’s Youth Peer Program matches over 100 marginalized youth after-school 1-to-1 

with secondary or post-secondary tutor-mentors. These volunteers make youth who have been overwhelmed with low self-esteem and 

social conflict to feel accepted and valued.

Youth Peer continues to prioritize partner referrals of the most marginalized youth. As a result, 95% have been assessed as being socially 

and academically at high risk, 72% live in poverty, and Youth Peer is twice as culturally diverse as in the service area. Youth Peer in 

Sydney operates daily transporting kids from most Cape Breton-Victoria Regional Centre for Education (CBVRCE) schools, including 

youth who live up to 35 km from the Youth Peer Centre. 

EPIC - Youth Peer Tutoring – Sydney, NS EPIC Charity Intelligence Recognition -  
Top 10 Charities Canada

EPIC Staff & Board at the African Heritage Gala
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In 2025, EPIC extended its reach by spawning 4 new Peer Tutoring sites, 2 in the Halifax region and 2 in Cape Breton, 1 delivered by 

BGC (Boys & Girls Club – Sackville) and 3 by SchoolsPlus. EPIC instructs partners in the positive relationship-building of  the Youth Peer 

model and provides financial support.

For several years, EPIC has been honoured by Charity Intelligence as the only charitable organization east of Ontario recognized in 

Canada’s Top 10 Impact Youth Charities and Top 10 Canadian Impact Charities. In 2024, EPIC was added to their most prestigious Top 10 

Impact Charities list which includes charities that deliver services overseas. Most importantly to EPIC, the Youth Peer Program continues 

to achieve transformative impact on youth participants, sustaining a safe haven that is also deeply gratifying to youth, caregivers, 

volunteers, staff, and community partners.

Barry Waldman, volunteer Executive Director, Educational Program Innovations Charity (EPIC)

For more information go to epiccharity.com

THE HALIFAX REFUGEE CLINIC 

Much of the valuable work of the Halifax Refugee Clinic is made possible through generous project funding from the Law Foundation of 

Nova Scotia. 

For more information go to halifaxrefugeeclinic.org

INDIGENOUS BLACKS AND MI’KMAQ INITIATIVE (I B & M)	

This year we proudly celebrate 35 years of the Indigenous Blacks 

& Mi’kmaq (IB&M) Initiative at the Schulich School of Law. As we 

reflect on 35 years of impact, we honour the visionaries who laid 

the foundation for this work, and we reaffirm our commitment 

to fostering greater inclusion, representation, and success for 

Indigenous Black and Mi’kmaq students in the legal profession. 

Established in 1989 to address the underrepresentation of 

Indigenous Black and Mi’kmaq people in the legal profession, 

the IB&M Initiative continues to advance its mission through 

education, advocacy, and community support.

IB&M Initiative supports include no-cost tutoring, peer 

mentorship, access to a Mi’kmaq and African Nova Scotia 

Elder-in-Residence, culturally responsive counselling, career 

development opportunities, Black and Indigenous career 

mentorship, networking events, and a dedicated IB&M student space.

We are deeply grateful to the Law Foundation of Nova Scotia for their continued and unwavering support. Their generous grant funding 

has been instrumental in sustaining and growing the Initiative’s work over the years. With their support, we are able to offer a wide range 

of vital resources that help our students thrive—both academically and personally. Thank you from all of as at the IB&M Initiative.

Kelsey Jones, BA, JD, Director, Indigenous Blacks & Mi’kmaq Initiative, Schulich School of Law, Dalhousie University

For more information go to dal.ca › Schulich School of Law

The IB&M Initiative Back Row - left to right: Tristian Thomas, Cassondra Barnaby, 
Kaisen MacKinnon; Front Row - left to right: Kashya Young, Ramona Morris, Paul 
Egbeyemi
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KINGS COUNTY SENIORS’ SAFETY SOCIETY (KCSSS)

Kings County Seniors’ Safety  Society (KCSSS) continues to move forward.  We have a very stable program and have developed an 

effective network of partners and continue to work closely with both the Kings detachment of the RCMP an Kentville Police Services. 

Our current Program Director Trishe Colman has implemented several significant education offerings and developed the network of 

partners. With the contracted Special Project providers, we continue to build capacity and provide leadership in delivery of Seniors’ 

Safety Service. We raised the funds needed to support a second position.  Trishe Colman accepted the position as Seniors’ Safety 

Director and a part-time Seniors’ Safety Program Coordinator Position was created. To support the Director, the Board continues to take 

on the administrative roles that they are able and to volunteer in support roles to ensure the Community Projects and Presentations 

continue.

Special Projects:

This fiscal year we were awarded two special project grants: 

• A $25,000 Grant from the New Horizons for Seniors’ Program for a project entitled Building Leaders in our Rural Communities. Under 

the advisory leadership of Kings Seniors’ Safety, the contracted Project team work with identified Rural Communities to build social 

capital and diminish social isolation in their communities. The impact of this project will prevent some of the most pressing seniors’ 

safety issues addressed by the program; frauds and scams, and elder abuse.

• A $15,000 Grant through Nova Scotia’s Department of Seniors and Long-Term Care, Age Friendly Communities.  The project identifies 

and provides education to Seniors’ Safety Staff in Kings County and throughout the province in strategies to connect with Indigenous 

seniors living both on and off Reserves. 

Academies and Presentations:

The ideal outcome of Seniors’ Safety Programs is that Seniors and their caregivers have the ability through knowledge and skills to 

prevent situations where seniors need our services.  The education programs provided are designed with this vison in mind.  At midterm 

the Seniors’ Safety Director has provided:

• a Driver Refresher Course in Morden,

• a 4-week Living Alone Academy in Berwick,

• a Driver Decision Panel in Kingston,

• the first 2 weeks of a 4-week Seniors’ Safety Academy which wraps up on October 4th in East Dalhousie, and 

• the first week of a 4-week Seniors’ Safety Academy in Kentville.

• During the April 1 to August 31 there 15 topic specific presentations to a range of groups. These presentations reached 183 individuals. 

12 of the 15 presentations were on Frauds and Scams the remainder were on the Program.

There has been incredible community support for these events with costs of space rental and refreshments often donated, donations to 

cover some honoraria, and the presenters freely donating their time and expertise.

Two Community Shredding Events have been held so far and a third is planned for late October.  While developed specifically for 

Seniors the support of community partners has made these events very accessible. 

• in June, a Community Shredding event hosted by the Kingston Lions and supported by the Kingston Lions, the Kingston Legion, the 

Village of Kingston and the Village of Greenwood, and 

• the early September event sponsored annually by the Rotary Club of New Minas-Sunrise are well attended and anticipated each year.

These free events do accept free-will donations, and the donations have covered the costs of a third event this year in late October.  To 

reach seniors in the eastern part of our county and into Hants County this event is being held in Lockhartville.

Individual Client Support:

One-on-one support of clients through client visits often in the clients home remains the backbone of our program.  The volume of 

referrals is significant.  The Director reports that Frauds and Scams related calls remains significant, and the impact can be devastating.  
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Precarious housing and homelessness continue to be major risk for seniors. Housing becomes more difficult to address issue when 

there are other risk factors such as hoarding, unmanaged mental health concerns, or addictions. Lack of safe housing is a safety and 

security concern. The Director works very closely with many community partners toward positive outcomes for seniors.

Client visits and managing individual client issues is core to the program. The number of client visits and follow-up to the visit in the 

months of April to August (5 months) by  the Seniors’ Safety Director includes 63 unique home visits.  On average each visit resulted in 

an average of 3.6 follow-up consultations with the client and/or on behalf of the client  to other resources to help resolve the issue.  This 

means a total of 220 follow-up phone calls specific to a client problem. 

Despite the challenges in staff recruitment and the overwhelming needs of some of the clients we are committed to seniors’ safety and 

security.  We continue to find effective ways to reach many seniors in Kings County and make a difference.

The funding from the Law Foundation continues to go directly to covering staff costs.  We continue to be very careful stewards of the 

resources provided.  Without your support the expanded reach of our program would not be possible.  Thank you.

Johanna Kwakernaak, Board Treasurer and Seniors’ Safety Director, Trishe Colman, Kings County Seniors’ Safety Society (KCSSS)

For more information go to kingsseniorssafety.org or contact: coordinator@kingsseniorssafety.org

LEAVE OUT VIOLENCE (LOVE)					   

At LOVE, youth who have experienced violence are trained to become educators about the root causes, effects & alternatives to violent 

behavior. 

In the Succeed and Proceed program, youth who have graduated from LOVE’s Leadership and Outreach and build their own careers in 

this program. They regularly return and volunteer as guest speakers to youth who are a little younger than they are, as a role model and 

visual representation that, yes, it is possible to overcome serious challenges and live without violence.

"Support from the Law Foundation of Nova Scotia has been highly valuable to LOVE Nova Scotia's programs with 24/7 on-call support. We are thankful for 
the Foundation's ongoing belief in our work."

Dennis Adams, Executive Director, and Chief Harmony Officer, Leave Out Violence (LOVE)

For more information go to novascotia.leaveoutviolence.org 

Facebook: lovenovascotia, Instagram: love-novascotia

LEGAL INFORMATION SOCIETY OF NOVA SCOTIA (LISNS)	

We are pleased to share the many accomplishments of LISNS made possible through the funding provided by the NS Law Foundation.  

In fiscal 2024/25, LISNS has helped the public through the launch of the following important access to justice legal tools made possible 

due to funding support provided by the NS Law Foundation:

Increasing Access to Justice for Families dealing with a break-up:

Separation Agreement Pathway (and Information Guide) – this online tool allows people to create a separation agreement which enables them 

to continue their lives while dealing with a stressful event.  With over half of relationships in Nova Scotia breaking up, there is a significant need 

for this tool which lays the groundwork to filing for divorce if determined necessary.  A Separation Agreement can sometimes make the need 

for a divorce unnecessary reducing considerable strain.  The majority of individuals dealing with family law issues are self-represented, and this 

tool will help many of these people through a difficult period of their lives.

Helping victims of intimate partner violence find the help they need:

Intimate Partner Violence Pathway of Resources (in partnership with Access to Justice & Law Reform Institute of NS, NS Association of 

Black Social Workers, Elizabeth Fry Society of Mainland NS)
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Providing individuals dealing with workplace sexual harassment help to access 

resources:

Guided Pathway to the Human Rights Complaint Process for Workplace Sexual 

Harassment (in partnership with NS Human Rights Commission)

Helping Employers Create more Inclusive Workplaces:

Rainbow Rights Guide and workshops – (in partnership with LGBTQ+ groups) the Guide 

has received rave reviews and all workshops are fully booked

Helping Universities be Safer places for work and study:

Videos and publications on workplace sexual harassment in higher education in 

partnership with Acadia University

Helping People proactively plan their lives (and reduce legal problems):

Power of Attorney App (and Information Guide) – this online tool allows people to create 

a power of attorney to ensure someone has the ability to manage their affairs when a 

person is unable to.  Every adult person should have a POA and this app makes this 

accessible to all Nova Scotians.  LISNS is proud to now offer the complete suite of free 

online estate planning apps for Personal Directive, Will and Power of Attorney.

Making Estate Planning Accessible

French It’s In Your Hands Guide – life planning for adults and their families-supported by 

short videos in both english and French (in partnership with AJEFNE and FFANE)

Helping Tenants know their Housing Rights

Tenant Rights video shorts (available in six languages) with outreach around the Province 

(in partnership with Dal Legal Aid)

LISNS has also provided invaluable help to the many people who call our Free Legal 

Helpline, email questions and engage in livechat and textline.  We have continued to 

serve individuals requiring help through our Medical Legal Health Partnerships making 

presentations to IWK healthcare staff who value the information we provide and assisting 

patients in palliative care with their estate planning documents.

Heather de Berdt Romilly, B.Comm., LL.B., LL.M. , Executive Director, Legal Information 

Society of Nova Scotia (LISNS)

For more information go to legalinfo.org 

MAINLINE NEEDLE EXCHANGE

Mainline supports people who use drugs, many of whom are homeless and have involvement with the criminal justice system. Their 

clients face many barriers as they navigate the legal system. Mainline is grateful to the Law Foundation of Nova Scotia (LFNS) for their 

commitment to help the most vulnerable community members and for the support given to Mainline to carry out their important work.

This year Mainline expanded their Legal Support and Education project with additional support from LFNS. This project includes 

outreach to the courthouse, legal system navigation and peer support for people who use drugs and are in conflict with the law. With 

the additional support from LFNS this year, Mainline was able to purchase a new and much-needed outreach vehicle, and doubled their 

outreach to the courthouse. For the first time Mainline was able to include peers – people with recent experience of incarceration and 

substance use – in this outreach. Greg (in photo) has been working as a peer alongside Mainline staff to provide outreach at the Halifax 

courthouse. Greg has a lot of experience with the criminal justice system and had recently been released from corrections when he 

joined the project. In Greg’s words, here is how this project has impacted him:

Increasing Access to Justice for Families dealing with a
break-up:

Separation Agreement Pathway (and Information Guide) – this online tool
allows people to create a separation agreement which enables them to
continue their lives while dealing with a stressful event. With over half of
relationships in Nova Scotia breaking up, there is a significant need for this
tool which lays the groundwork to filing for divorce if determined
necessary. A Separation Agreement can sometimes make the need for a
divorce unnecessary reducing considerable strain. The majority of
individuals dealing with family law issues are self-represented, and this tool
will help many of these people through a difficult period of their lives.

In fiscal 2024/25, we have helped the public through the launch of the following
important access to justice legal tools:

Accomplishments made possible through funding provided
by the Nova Scotia Law Foundation.

Helping victims of intimate partner violence find the help
they need:

Intimate Partner Violence Pathway of Resources (in partnership with Access
to Justice & Law Reform Institute of NS, NS Association of Black Social
Workers, Elizabeth Fry Society of Mainland NS)

Providing individuals dealing with workplace sexual
harassment help to access resources:

Guided Pathway to the Human Rights Complaint Process for Workplace Sexual
Harassment (in partnership with NS Human Rights Commission)

Helping Employers Create more Inclusive Workplaces:

Rainbow Rights Guide and workshops – (in partnership with LGBTQ+ groups)
the Guide has received rave reviews and all workshops are fully booked

LISNS has also provided invaluable help to the many people who call our Free Legal Helpline,
email questions and engage in livechat and textline. We have continued to serve individuals
requiring help through our Medical Legal Health Partnerships making presentations to IWK
healthcare staff who value the information we provide and assisting patients in palliative care
with their estate planning documents.

Helping Universities be Safer places for work and study:

Videos and publications on workplace sexual harassment in higher
education in partnership with Acadia University

Helping People proactively plan their lives (and reduce legal
problems):

Power of Attorney App (and Information Guide) – this online tool allows
people to create a power of attorney to ensure someone has the ability to
manage their affairs when a person is unable to. Every adult person should
have a POA and this app makes this accessible to all Nova Scotians. LISNS
is proud to now offer the complete suite of free online estate planning apps
for Personal Directive, Will and Power of Attorney.

Making Estate Planning Accessible

French It’s In Your Hands Guide - C’est Entre Von Mains – life planning for
adults and their families-supported by short videos in both english and French
(in partnership with AJEFNE and FFANE)

Helping Tenants know their Housing Rights

Tenant Rights video shorts (available in six languages) with outreach around
the Province (in partnership with Dal Legal Aid)

WE'RE HERE TO HELP
1-800-665-9779
questions@legalinfo.org
legalinfo.org

Some accomplishments from LISNS 2024-2025
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“One of the biggest things that warms my heart is knowing we’re helping people who are just like me. 
When I was going to court, I never had anyone there to support me like this. Just being able to give 
them information and talk to them about what they’re going through, I know how much that would 
have helped me. Doing this has helped me feel a part of something, something positive. When I was 
in and out of jail it was so easy to be like “the system is broken”, but now I feel like it’s changing a bit, 
and I’m part of the change. It’s helped me with my own life too. I’ve learned a lot. It’s kept me sober. 
I was never able to stay out of trouble before. Doing this outreach has definitely given me a purpose, 
helped me to stay focused on my goals”. 

Peer support is such a crucial tool to reduce stigma and improve system navigation for 

people facing multiple barriers. The contribution of peers with first-hand experience of 

navigating the courts, legal counsel options, and incarceration is invaluable for clients 

and the peers themselves. Mainline is thankful to the Law Foundation of Nova Scotia for 

the opportunity to engage peers in this project. 

And, Mainline is enjoying their new location since they moved on March 1, 2022! Their 

address is 5367 Cogswell Street, Halifax – it was a great move!

Mainline is so grateful for the support from the Law Foundation which allows us to provide much-needed assistance and advocacy for so many individuals 
who have lived or living experience of drug use as well as involvement with the civil and criminal justice systems. Most of the people we support face 
numerous barriers to accessing supportive services, accurate information, and critical referrals. In addition, our staff are able to provide information, 
support and encouragement in a comfortable and non-judgmental manner, ensuring that the supports provided meet the needs of the clients we serve. 
The project continues to meet its intended goals: to increase knowledge and life skills; to provide access to legal information and education; to provide a 
continuity of care and support for individuals who are involved with the criminal and civil justice system; to help individuals to make informed decisions 
about their legal issues; to make lifestyle choices leading to improved well-being; to provide support for clients to secure safe and affordable housing, 
income assistance and/or addiction treatment; to provide support for individuals to achieve success in the community and reduce recidivism.

Jo Parker, Program Coordinator, Mainline Distribution and Disposal Program 

Diane Bailey, Program Director, Community Based Legal Support and Education Project 

Mainline Needle Exchange

For more information go to mainlineneedleexchange.ca	 			 

PRO BONO DALHOUSIE

Pro Bono Dalhousie has benefitted from the generous support of the Law Foundation for nearly two decades. Their support has 

directly increased access to justice in Nova Scotia and provided generations of law students the opportunity to have hands-on learning 

experience, while directly contributing to the local community.

The direct support of the Law Foundation facilitates access to justice through these community partnerships.This year alone, with 

the support of the Law Foundation, Pro Bono Dalhousie has been able to place over 160 students with over 36 organizations across 

Nova Scotia. The projects touch on nearly every aspect of the law including, animal rights, international human rights, prisoner rights, 

environmental law, family law, immigration and refugee law and Indigenous law. The programs also cover nearly every aspect of legal 

practice, from advocacy, research, client relationships, to legal community education. 

As we begin to prepare for our 24th year as an active organization, we cannot help but feel immensely grateful to the Law Foundation 

for their generosity and look forward to many more years of partnership.

Juliet Watts and Delaney Helmsley, Pro Bono Dalhousie Co-coordinators, 2024/2025 

Pro Bono Dalhousie - Schulich School of Law 

For more information go to dal.ca/faculty/law/current-students/pro-bono

Mainline – Greg and Thomas Court Support
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REACHABILITY	

reachAbility continues to spearhead a new ground-breaking pilot initiative, EMAC (emotional management for folks particularly with 

ADHD Syndrome) in conflict with the law. The EMAC project is designed to improve access to justice for individuals on the ADHD 

Spectrum in conflict with the law, specifically by working closely with Legal Aid to assist those who are diagnosed but have no tools in 

place for emotional management/ self-control. reachAbility is also working with Nova Scotia lawyers and community agencies to give 

them the knowledge and skills to serve clients with ADHD disabilities more effectively. NS Legal Aid (NSLA) reports that 70% of their 

Criminal Court clients in HRM are living on the ADHD Spectrum – and are wholly unmanaged.

This is a novel approach to improving conflict with the law in Nova Scotia. reachAbility has connections through partnership with over 

50 disability related service agencies, the Nova Scotia courts, LISNS, The Nova Scotia Barristers Society, the Schulich School of Law at 

Dalhousie University, Pro Bono Students Canada, and 400+ volunteer lawyers across Nova Scotia. This pilot program may improve the 

provision of mental health services for persons in conflict with the law and provide a model for other jurisdictions. 

reachAbility is addressing gaps in the justice system and breaking down barriers. It serves as a triage point, providing access to legal 

information and advice to vulnerable populations that experience unique challenges, and offers cultural competency training for the 

legal profession.

“reachAbility is an organization dedicated to equalizing the playing field for people facing barriers. We sincerely thank the Law Foundation of Nova Scotia 
for this grant, which helps to equalize the playing field for all Nova Scotians in the legal system.”

Tova Sherman CEO, reachAbility Association 

STEPPING STONE

Stepping Stone’s “Tipping the Scales” program is funded by the Law Foundation and the key person providing the services is Linda 

Grandy who celebrated 20 years with the program three years ago. “Tipping the Scales” provides current and former sex workers who 

have come into contact with the Criminal Justice System with direct support and assistance, including a legal navigation service.

It ’s been another amazing, transformative, and history-making year for Stepping Stone. In December 2022, Stepping Stone purchased 

our forever home at 32 Primrose Street and subsequently opened a four-bed transition house. This transition house has allowed Linda to 

connect with various individuals and even provide housing for some upon their release from correctional facilities. Linda has been busy 

attending trials and sentencing in person with our program users in the courts. She has also accompanied sex workers to court when 

they had to testify as victims of crimes. Linda maintains a close working relationship with lawyers, ensuring that everyone receives the 

necessary legal support in the courts

Linda also provides weekly Monday visits with individuals in correctional facilities. She has also been working closely with parole and 

probation offices, making herself available for Pre-Sentence and Gladue Reports. Linda has served as a vital link between our program 

users and the Restorative Justice program.

Over the past year, Linda has been working closely with MOSH, advocating for our clients who lack a healthcare provider. As a 

result, MOSH now parks in front of 32 Primrose Street every second Friday. This new system has significantly improved attendance. 

Additionally, Linda collaborates with our outreach team, driving through the streets to meet people where they are and connect them 

with upcoming court dates and appointments.

Through Linda and her program “Tipping the Scales”, Stepping Stone increases access to justice in Nova Scotia. Thank you to the Law 

Foundation for funding such programs and to the tireless work of dedicated persons such as Linda Grandy.

Alex MacDonnell, Executive Director 

Linda Grandy, Court Support and Corrections worker 

Stepping Stone – RE Tipping the Scales

For more information go to steppingstonens.ca
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NOVA SCOTIA LEGAL AID COMMISSION (NSLAC)

The Nova Scotia Legal Aid Commission (NSLAC) is excited to share progress on the implementation of its strategic plan for Diversity, Equity, 

and Inclusion (DEI). With funding provided by the Law Foundation of Nova Scotia, the NSLAC has moved forward on several initiatives that 

demonstrate their commitment to the principles of DEI. The NSLAC has set specific client and system focused goals that will drive it forward 

towards their vision for a model collaborative, inclusive and caring organization that reflects diversity, equity, and inclusion in all its services 

and the people who provide them.

Initiatives made possible through the generosity of the Foundation over 2023-2024 include, but are not limited to:

•	 Introduction of the role of Diversity, Equity, and Inclusion Advisor to lead implementation of our Strategic Plan for Diversity, Equity, and 

Inclusion;

•	 Implementation of Language Line services that provide access to language and sign language interpretation and translation services to 

improve the client experience and support access to justice for all, regardless of the language they speak;

•	 Development of strategies and opportunities for DEI recruitment, retention, education, and training;

•	 Planning for enhancements to NSLA facilities to ensure accessibility for all clients and staff, including persons with disabilities; and

•	 Development of a Visually Diverse and Inclusive Spaces Strategy to create safe and inclusive spaces for our clients and staff across 

the organization. 

“The NSLAC Diversity, Equity, and Inclusion (DEI) Strategic Plan reflects our commitment to providing services that reflect the communities we serve. It is a 
substantive response to shifting what justice looks like in our legal spaces and contributing to a re-envisioning of the structural spaces in which we deliver legal 
services. The role of the DEI Advisor is instrumental to NSLA in achieving its goals and would not be possible without the support of the Law Foundation of Nova 
Scotia.” - Charlene Moore KC, CEO, Nova Scotia Legal Aid Commission

Lisa Stokkeskog, Senior Executive & Commission Coordinator, Nova Scotia Legal Aid Commission

For more information go to  www.nslegalaid.ca

AFRICAN NOVA SCOTIAN JUSTICE INSTITUTE (ANSJI) RESTORATIVE JUSTICE PROJECT

“An Africentric Approach to Restorative Justice in Nova Scotia” is a research vproject that was designed by the African Nova Scotian Justice 

Institute (ANSJI) to determine how to develop a restorative justice project that is grounded in the Black experience in Nova Scotia, and 

focused on Black communities in the province. This research project gathered the insights of people working in restorative justice and 

transformative/community-based justice, Black people who have experienced restorative justice programs and the criminal justice system, 

and African Nova Scotian and Black community members who expressed interest in developing a program that is catered to the Black 

community in the province. The project activities included a visioning session to better understand restorative and alternative forms of justice 

with ANSJI staff, literature reviews on restorative and alternative approaches to justice (with a focus on the Black community), individual 

ANSJI “An Africentric Approach to Restorative Justice in Nova Scotia” Focus Group 
discussion in New Glasgow. Monday March 17th 2025 Pictured: Dr. Tiffany Gordon 
(Lead Researcher), DeRico Symonds (ANSJI’s Director of Community Engagement 
and Justice Initiatives), Alvero Wiggins (Community Engagement Facilitator), Wayne 
Desmond (ANSJI Staff Lawyer) and African Nova Scotian community members from 
New Glasgow.

ANSJI “An Africentric Approach to Restorative Justice in Nova Scotia” Focus Group 
discussion in North Preston. Tuesday March 25th 2025, Pictured: DeRico Symonds – 
ANSJI’s Director of Community Engagement and Justice Initiatives.



26

interviews with Subject Matter Experts, focus groups, surveys, and a research report outlining the findings of the project.

The Law Foundation of Nova Scotia grant enabled ANSJI to develop its research capacity by providing the funding needed to create 

a project team tasked with determining how to develop a restorative/alternative justice program that is appropriate to the Black 

community in the province. 

The research team included a lead researcher (Dr. Tiffany Gordon), two research assistants (Alexandra Randolph and Randolph Riley), 

two research associates (Reakash Walters and Itai Ashley), a community engagement facilitator (Alvero Wiggins), a graphic facilitator 

(Mo Glitch), graphic designer (Bria Miller), and videographer (M4 Media). The project also received support from staff at ANSJI, including 

Robert Wright (Interim Executive Director), Shawna Paris-Hoyte (former Executive Director), Sarah Upshaw (Director of Operations), 

DeRico Symonds (Director of Community Engagement and Justice Initiatives), Charys Payne (Director of Family and Child Welfare) and 

Matthew Byard (Communications Officer).

ANSJI Staff: Sarah Upshaw (Director of Operations), DeRico Symonds (Director of Community Engagement and Justice Initiatives), 

Charys Payne (Director of Family and Child Welfare) and Matthew Byard (Communications Officer).

For more information go to ansji.ca

NOVA SCOTIA BARRISTERS’ SOCIETY – THREE PROJECTS

The Nova Scotia Barristers’ Society would like to express its gratitude to the Law Foundation of Nova Scotia for supporting its three 

initiatives in 2024-2025. 

African Nova Scotian Cultural Competency Course: NS Barristers’ Society Project

The Society received a Law Foundation grant for the 2024-2025 funding cycle to develop a mandatory African Nova Scotian (ANS) 

Competency Training Module for lawyers. The goal of the 2024-5 project is to provide free and accessible anti-racist cultural competency 

training focused on the African Nova Scotian (ANS) experience. This training will enable lawyers to fulfill the Society’s mandate to better serve 

the public interest, specifically clients of ANS descent.

After receiving funding from the Law Foundation, the Society hired Professor Michelle Williams to create the Society’s African Nova 

Scotian Cultural Competency Course. With the support of several African Nova Scotian subject matter experts, a series of modules and 

storyboards have been created to advance cultural competency in the profession. Our second phase of Law Foundation funding will focus 

on operationalizing the modules onto an e-learning platform that will be shared with the Society membership so that all lawyers have the 

necessary skills to provide culturally competent services to African Nova Scotian clients as a part of the Society’s mandate to uphold and 

protect the public interest in the practice of law.  

Diversity Equity and Inclusion in the Legal Profession: NS Barristers’ Society Project

The Law Foundation has also greatly supported the important work of the Society to combat systemic discrimination in the legal 

profession as we work to implement the twenty-one recommendations stemming from Regaining Trust: The Ruck Report. With the 

funding provided we have been able to hire an Implementation Lead who will work with the Society and the Equity and Access Office to 

create a detailed implementation and monitoring plan. The Law Foundation funding has also supported the first annual Implementation 

Taskforce Retreat which brought together all Taskforce members for a day of concentrated discussion, dialogue, and strategic thinking 

about the recommendations, while also fostering collaboration and relationship building.    
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IB&M Internship Pathway: NS Barristers’ Society Project

With the support of the Law Foundation, the Society was able to able to successfully launch its Indigenous Black and Mi’kmaq (IB&M) High 

School Internship Pathway. Sixteen Indigenous and African Nova Scotian students throughout the province had the opportunity to spend their 

March break engaging with the legal community throughout the week learning about the law, meeting with judges, lawyers, law firms, law 

students, and non-profit legal organizations. This experience has allowed these students to gain understanding about the process of applying to 

law school, the Schulich School of Law’s IB&M Initiative student experiences, and various types of legal careers that can come from obtaining 

a law degree. The Internship culminated in a mooting experience that Justice Bodurtha presided over providing the students with a rich and 

memorable experience. All of the students that participated in the Internship are now eligible for a high school credit and many students have 

expressed their interest in pursuing a legal career after participating in this transformative Internship. 

“My experience with this program was perfect. I learned so much from this program, and I am very grateful for how much I’ve learned about this program. 
Hearing Judges speak was very great to hear. The Judge told us all of his stories and everything that inspired him, and these stories really inspired me as 
well. I met a great lawyer and they taught me much about corporate law, and he even gave me his business card to keep in touch. In 5 years, when I’m a 
first year law student I will want to chaperone here at this program to teach the young people who attend as interns more about law school, and to share 
my experience...and I want this to continue.”

NSBS Staff: Marla Brown (Director Equity and Access), Kate Shewan (Director of Finance and Administration), and Vanessa Fells 

(Equity and Access Officer).

For more information go to NSBS.ORG

NSBS Youth Internship Program 2025 with staff NSBS Youth Internship Program Graduates 2025NSBS Youth Internship Program Classes 2025
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Independent auditor’s report 
 

 

To the Members of the Board of the  
Law Foundation of Nova Scotia  

Qualified Opinion 

We have audited the financial statements of Law Foundation of Nova Scotia (the “Foundation”), which 
comprise the statement of financial position as at March 31, 2025, the statements of operations, 
changes in fund balances, and cash flows for the year then ended, and notes to the financial 
statements, including a summary of significant accounting policies.  

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion 
section of our report, the accompanying financial statements present fairly, in all material respects, the 
financial position of Law Foundation of Nova Scotia as at March 31, 2025, and its results of operations 
and its cash flows for the year then ended in accordance with Canadian accounting standards for not-
for-profit organizations.  

Basis for Qualified Opinion 

The Law Foundation of Nova Scotia derives substantially all of its revenue from interest credited by 
financial institutions of Nova Scotia Barristers’ Society members’ mixed trust funds which is not 
susceptible to complete audit verification. Accordingly, our verification of revenue from this source was 
limited to accounting for the amounts received from financial institutions and recorded in the records of 
the Law Foundation of Nova Scotia. Therefore, we were unable to determine whether any adjustments 
might be necessary for revenue, excess of revenue over expenses, and cash flow from operations for 
the years ended March 31, 2025 and 2024, assets as at March 31, 2025 and 2024 and net assets as at 
April 1, 2024 and 2023 and March 31, 2025 and 2024. Our audit opinion on the financial statements for 
the year ended March 31, 2024 was modified accordingly because of the possible effects of this 
limitation in scope. 

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor's Responsibilities for the 
Audit of the Financial Statements section of our report. We are independent of the Foundation in 
accordance with the ethical requirements that are relevant to our audit of the financial statements in 
Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our qualified opinion.  

Responsibilities of Management and Those Charged with Governance for the Financial 
Statement  

Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with Canadian accounting standards for not-for-profit organizations, and for such internal 
control as management determines is necessary to enable the preparation of financial statements that 
are free from material misstatement, whether due to fraud or error.  
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In preparing the financial statements, management is responsible for assessing the Foundation’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using 
the going concern basis of accounting unless management either intends to liquidate the Foundation or 
to cease operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Foundation’s financial reporting 
process.  

Auditor’s Responsibilities for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of these financial statements.  

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise 
professional judgment and maintain professional skepticism throughout the audit. We also:  

• Identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.  

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Foundation's internal control.   

• Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by management.  

• Conclude on the appropriateness of management's use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Foundation's ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor's report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor's report. However, future events or 
conditions may cause the Foundation to cease to continue as a going concern.  

• Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions 
and events in a manner that achieves fair presentation.  

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.  

 

 
Halifax, Canada Chartered Professional Accountants 
June 13, 2025 
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Revenue 
 Interest on trust accounts $ 12,686,978 $ - $ 12,686,978 $ 14,248,619 
 Interest on operating account  15,287  -  15,287  12,611 
 Interest on investments  -  689,488  689,488  371,839 
 Dividend income  -  362,271  362,271  276,829 
 Change in market value   -  2,232,078  2,232,078  1,228,692 
     12,702,265  3,283,837  15,986,102  16,138,590 
 
Grants disbursed  9,460,585  -  9,460,585  3,235,053 
     3,241,680  3,283,837  6,525,517  12,903,537 
 
Expenditures 
 Accounting and audit  49,225  -  49,225  34,556 
 Amortization  78  -  78  97 
 Bank charges  986  -  986  1,036 
 Consulting  23,469  -  23,469  1,750 
 Contribution to Law Foundation of 
  Nova Scotia Scholarship Fund  2,000,000  -  2,000,000  500,000 
 Director’s insurance  2,839  -  2,839  2,277 
 Investment fees  -  149,906  149,906  95,840 
 Memberships  -  -  -  202 
 Miscellaneous  4,190  -  4,190  6,755 
 Office   9,364  -  9,364  8,786 
 Rent and common area  22,279  -  22,279  21,262 
 Salaries and benefits  111,518  -  111,518  109,441 
 Telephone  968  -  968  1,155 
 Travel and meetings  8,654  -  8,654  8,253 
     2,233,570  149,906  2,383,476  791,410 
 
Excess of revenue over 
 over expenditures $ 1,008,110 $ 3,133,931 $ 4,142,041 $ 12,112,127 
 
 



Law Foundation of Nova Scotia 
Statement of changes in fund balances 
     Grant Scholarship  
    Unrestricted Stabilization Stabilization  
   General Reserve Reserve Reserve 2025 2024 
Year ended March 31 Fund Fund Fund Fund Total Total 

5 
 

 
 
Net assets, beginning of year $ - $ 14,450,663 $ 6,000,000 $ 2,000,000 $ 22,450,663 $ 10,338,536 
 
Excess of revenue over expenditure  1,008,110  3,133,931  -  -  4,142,041  12,112,127 
 
Interfund transfer (Note 8)  (1,008,110)  1,008,110  -  -  -  - 
 
Net assets, end of year $ - $ 18,592,704 $ 6,000,000 $ 2,000,000 $ 26,592,704 $ 22,450,663 
 
 



Law Foundation of Nova Scotia 
Statement of cash flows 
Year ended March 31 2025 2024 
 

6 
 

Increase (decrease) in cash 
 
Operating 
 Excess of revenue over expenditures $  4,142,041 $  12,112,127 
  
 Items in earnings not involving cash 
  Amortization   78   97 
  Change in market value of investments   (2,232,078)   (1,228,692) 
     1,910,041   10,821,173 
  
 Change in non-cash working capital balances   
  Due from Law Foundation Scholarship Fund   (1,078)   (121) 
  Prepaids   (24)   (455) 
  Payables and accruals   6,706   (11,397) 
  Designated grants payable   2,259,293   1,691,743 
     4,174,938   12,500,943 
 
Investing 
 Purchase of investments, net of disposals   (3,583,003)   (12,470,823) 
 
Net increase in cash   591,935   30,120 
 
Cash 
 Beginning of year   185,377   155,257 
 
 End of year $  777,312 $  185,377 
 

 
 
 



Law Foundation of Nova Scotia 
Notes to the financial statements 
March 31, 2025 
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1.  Nature of operations 
 
The Law Foundation of Nova Scotia (the “Foundation”) was established in 1976 by a Nova 
Scotia statute as a not-for-profit organization and is exempt from income tax. Its purpose is to 
grant funds to groups for projects connected with the law. 
 
 
2.  Summary of significant accounting policies 
 
Basis of presentation 
These financial statements have been prepared in accordance with Canadian accounting 
standards for not-for-profit organizations (“ASNPO”). The significant policies used in the 
preparation of these statements are detailed as follows: 
 
Fund accounting 
The Foundation uses fund accounting and, accordingly, resources are classified for accounting 
purposes info funds based on specific activities or objectives. These funds consist of: 
 
The General Fund accounts for the Foundation’s day-to-day activities which include the interest 
income on the lawyers’ trust accounts, the interest income on the investments, less grants 
approved and paid, and the administrative expenses for running the Foundation. 
 
The Unrestricted Reserve Fund is an internally restricted fund to support future operations of 
the organization. Net investment income earned on these assets is recorded in the reserve 
fund. As well, any surplus from the General Fund is transferred to the Unrestricted Reserve 
Fund at each year end. 
 
The Grant Stabilization Fund is an internally restricted fund which has been created to provide 
additional support for grant payments in years when income on the lawyers’ trust accounts is 
insufficient to support planned grant support. 
 
The Scholarship Stabilization Fund is an internally restricted fund, established to provide 
additional support to the Law Foundation of Nova Scotia Scholarship Fund if the need arises. 
 
Cash  
Cash includes cash balances on hand and held in investment accounts. 
 
Equipment 
The cost of equipment is amortized over its useful life using the following annual rates and 
methods: 
    Rate Method 
   Computer Hardware 3 years Straight line 
   Furniture and fixtures 20% Declining balance 
   Office equipment 20% Declining balance 
 
When equipment no longer has any long term service potential to the Foundation, the excess of 
its net carrying amount over any residual value is recognized as an expense in the statement of 
operations. Any write-downs recognized are not reversed. 
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2.  Summary of significant accounting policies (continued) 
 
Investments  
The investments of the Foundation consist of money market funds, fixed income securities, and 
equities. They are measured at fair value with changes in fair value recognized in the statement 
of operations and changes in reserve fund in the period in which they arise. 
 
Financial instruments 
Initial measurement 
The Foundation’s financial instruments are measured at fair value when issued or acquired. 
For financial instruments subsequently measured at cost or amortized cost, fair value is 
adjusted by the amount of the related financing fees and transaction costs. Transaction costs 
and financing fees relating to financial instruments that are measured subsequently at fair value 
are recognized in operations in the year in which they are incurred. 
 
Subsequent measurement 
At each reporting date, the Foundation measures its financial assets and liabilities at cost or 
amortized cost (less impairment in the case of financial assets), except for equities quoted in an 
active market, which must be measured at fair value. The Foundation has also irrevocably 
elected to measure its investments in fixed income securities at fair value. All changes in fair 
value of the Foundation’s investments in equities quoted in an active market and in fixed 
income securities are recorded in the statement of operations. The financial instruments 
measured at amortized cost are accrued interest receivable and payables and accruals. 
 
The Foundation is exposed to various risks through its financial instruments. The following 
analysis provides a measure of the Foundation’s risk exposure as at the date of the financial 
statements. 
 
i) Credit risk 
 The Foundation is exposed to credit risk in the event of non-performance by counterparties 

to financial instruments. The Foundation is not exposed to any significant credit risk. 
 
ii) Liquidity risk 

Liquidity risk is the risk that the Foundation will not be able to pay financial liabilities as they 
come due. The majority of assets held by the Foundation are invested in securities that are 
traded in an active market and can be readily disposed of as liquidity needs arise. 

 
iii) Market risk 

Market risk is the risk that the fair value of future cash flows of a financial instrument will 
fluctuate because of changes in market prices. For purposes of this disclosure, the 
Foundation segregates market risk into three categories: interest rate risk, currency risk 
and other price risk. 

 
Interest rate risk  
The Foundation holds money market funds and fixed income investments of 
$5,896,164 and $10,140,549, respectively at year end (2024 - $4,602,324 and 
$9,258,542). A 1% absolute change in interest rates would increase or decrease 
interest income by $160,367 (2024 - $138,609). 
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2.  Summary of significant accounting policies (continued) 
 
Financial instruments (continued) 
 
iii) Market risk (continued) 

Currency risk 
The Foundation’s functional currency is the Canadian dollar. Foreign currency risk 
arises from the Foundations investments that are denominated in a foreign currency. 
Fluctuations in the relative value of foreign currencies against the Canadian dollar 
can result in positive or negative effect on the fair value of the investments. The 
Foundation holds $11,266,973 (2024 - $9,132,977) in cash and investments 
denominated in United States Dollars. A 5% absolute change in the foreign 
exchange rate would result in a gain or loss of $563,349 (2024 - $456,591). 
 
Other price risk 
Other price risk is the risk that the value of financial instruments will fluctuate as a 
result of changes in market prices, other than those occurring from interest rate risk 
or currency risk. Securities held for trading are carried at fair value and, as such, 
impact earnings as changes occur. Investments held by the Foundation are 
managed by professional investment managers and are monitored by management. 
 

Revenue recognition 
The Foundation uses the deferral method of accounting for the net investment income. 
 
Interest on trust accounts is recorded in the General Fund on an accrual basis. 
 
Interest income and dividend income are recorded on an accrual basis, in the General or 
Reserve Fund. 
 
Realized gains or losses on sale of investments are the difference between the proceeds 
received and the cost of investments sold. 
 
Unrealized gains or losses on investments represent the difference between the carrying value 
at the year end and the carrying value at the previous year end or purchase value during the 
year, less the reversal of previously recognized unrealized gains and losses in respect of 
disposals during the year. 
 
Use of estimates 
The preparation of the financial statements in conformity with ASNPO requires the 
Foundation’s management to make estimates and assumptions that affect the amounts of 
assets and liabilities and disclosure of contingent liabilities at the date of the financial 
statements and reported amounts of revenue and expenditures during the year. Certain of 
these estimates require subjective judgments by management that may be uncertain. These 
items could include fair value of investments and useful lives of capital assets. Actual results 
could differ from those reported. 
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3. Investments  2025  2024 
    Cost Market Value Cost Market Value 
 
Equities and mutual funds $ 12,738,927 $ 15,410,187 $ 10,349,220 $ 11,770,954 
Fixed income  9,796,251  10,140,549  9,113,439  9,258,542 
Money market fund  5,896,164  5,896,164  4,602,324  4,602,324 
 
    $ 28,431,342 $ 31,466,900 $ 24,064,983 $ 25,631,820 
 
 
4.  Equipment  Accumulated 2025 Net 2024 Net 
    Cost Depreciation Book Value Book Value 
 
Computer equipment $ 874 $ 874 $ - $ - 
Furniture and fixtures  8,769  8,709  60  75 
Office equipment  30,718  30,468  250  313 
 
    $ 40,361 $ 40,051 $ 310 $ 388 
 
 
5.  Payables and accruals 
 
Included in payables and accruals are government remittances payable of $Nil (2024 - $Nil). 
 
 
6.  Designated grants payable   2025 2024 
Grants payable      $ 5,606,346 $ 3,347,053 
 
Grants that have been approved but remain unpaid at year end are reported as current.  
 
 
7. Commitment 
The Foundation rents its premises under a long term lease which expires June 30, 2029. 
Estimated annual costs are $25,000, including annual base rental and common area costs.  
 
 
8.  Interfund transfers 

Consistent with previous years, surplus from the General Fund has been transferred to the 
Unrestricted reserve fund for future operations. 
 
 
9.  Comparative figures 

Certain comparative figures have been reclassified to confirm to the current year presentation. 
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